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CUSTOMER INFORMATION

la. Table of awarded special item number(s) with appropriate cross-reference
to item descriptions and awarded price(s).
DESCRIPTION ENGINEERING AWARD
DISCIPLINE PRICE

871-3, System Design, Engineering | Civil $1,000,000
871-3RC | and Integration
871-4, Test and Evaluation Civil $1,000,000
871-4RC ) :
871-5, Integrated Logistics o
871-5RC | Support Civil $1,000,000
871-6, Acquisition and Life Cycle L
871-6RC | Management el L[0T 0100

1b. Identification of the lowest priced model number and lowest unit price for
that model for each special item number awarded in the contract. This price
is the Government price based on a unit of one, exclusive of any
quantity/dollar volume, prompt payment, or any other concession affecting
price. Those contracts that have unit prices based on the geographic
location of the customer, should show the range of the lowest price, and
cite the areas to which the prices apply.

Proposed GSA Rates (With IFF of .75%0)

GSA HOURLY
No. LABOR CATEGORY RATE(S)
1 Administrative Assistant $ 47.52
2 Assembly Technician $ 23.28
3 Composite Fabrication Technician $ 53.50
4 Consultant | $100.77
5 Consultant 11 $105.17
6 Consultant 111 $118.11
7 Consultant 1V $127.19
8 Coordinator | $ 39.10
9 Coordinator 11 $ 47.34
10 | Design Engineer $ 50.44
11 | Digital Design Engineer $ 88.96
12 | Electro-Mechanical Designer $ 78.99
13 | Electro-Mechanical Packaging Engineer $ 96.46
14 | Engineer I $ 97.00
15 | Engineer Il $ 97.00
16 | Engineer 11l $116.40
17 | Engineering Technician 11 $ 33.14
18 | Engineering Technician IV $ 70.71
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Proposed GSA Rates (With IFF of .75%0)

GSA HOURLY
No. LABOR CATEGORY RATE(S)

19 | Ergonomist $ 53.35
20 | Executive Assistant $ 61.84
21 Hardware Support Technician $ 14.55
22 | Mechanical Engineer $ 78.76
23 | Optical Metrology QS Engineer $ 68.98
24 | Product Engineer $ 84.53

25 | Program Manager $116.76

26 | Project Lead $ 81.94
27 | Project Manager | $ 66.05
28 | Project Manager |1 $ 73.97
29 | Project Manager 111 $ 83.42
30 | QA Engineer $ 56.26
31 | Scheduler | $ 68.23
32 | Scheduler 11 $ 94.73

33 Scheduler 111 $111.35

34 | Sr Buyer $ 43.65
35 | Software Test Engineer $ 56.26
36 | Specialist | $ 62.08
37 | Specialist 11 $ 65.96
38 | Specialist 111 $ 80.51
39 | Sr Engineer $ 69.24
40 | Sr Mechanical Tech $ 44.93
41 | Sr Test Engineer $ 79.44
42 | Support Specialist $ 66.29
43 | Systems Engineer $103.25
44 | Test Engineer/Engineer Analyst $ 44.62
45 | Thermal Engineer $ 78.29

SkillStorm, Inc. (SGIS) letter dated 8 May 2008, and Commercial Price List (CPL) dated 1 January 2008, is attached and made a part of this modification. GSA
receives a discount that ranges from 2.91% and 9.22% off SkillStorm’s CPL, revised 1 January 2008 (attached). The discounted rates are better than SkillStorm’s
MFC who receives no discount, with the following exceptions:

Administrative Assistant: NASA Jet Propulsion Laboratory (JPL) receives a 6.49% discount; GSA receives a 9.22% discount.
Program Manager: NAVFAC receives a 5.46% discount; GSA receives an 8.22% discount.

1c. If the Contractor is proposing hourly rates, a description of all
corresponding commercial job titles, experience, functional responsibility
and education for those types of employees or subcontractors who will
perform services shall be provided. If hourly rates are not applicable,
indicate ""Not applicable™ for this item.
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1. Administrative Assistant

Functional Responsibilities: Assist management in administrative tasks. Provide
coordination of calendars, correspondence, and daily requests. Support financial
management, allocation, planning, and execution of project.

Minimum Experience: 4 years relevant experience in office management and
administration.

Minimum Education: Bachelor’'s Degree or equivalent experience.

2. Assembly Technician

Functional Responsibilities: Responsible for supporting the build of sub assemblies.
Under the direction of Team Leads and/or Supervisor, assemble and repair electronic
assemblies including: soldering, crimping, and light mechanical assembly. Must be able to
read, understand and follow written processes, procedures, schematics, diagrams and
drawings. Must also be able to follow work priorities and keep Lead and/or Supervisor
advised of status.

Minimum Experience: 2 years experience.

Minimum Education: HS Diploma.

3. Composite Fabrication Technician

Functional Responsibilities: Performs tests and experiments required for composite
fabrication. Sets up processing equipment and performs minor adjustments to equipment
within guidelines. Designs and executes test runs and disseminates results in order to
facilitate engineering designs.

Minimum Experience: 4-6 years of experience in field or related area.

Minimum Education: Bachelor’'s Degree in area of specialty.

4. Consultant I

Functional Responsibilities: Limited to full use and/or application of standard principles,
theories, concepts, and techniques; provide solutions to a variety of problems of limited
scope; supervision can be close or general while following established procedures;
erroneous decisions may cause delays in program schedules but generally can be overcome
without serious effects; contact is primarily intra-organizational with infrequent inter-
organizational and outside customer contacts.

Minimum Experience: Entry or intermediate level employee with 1 to 2+ years.

Minimum Education: Bachelor's Degree or equivalent experience.

5. Consultant 11

Functional Responsibilities: Wide application of principles, theories, and concepts in their
field and provides solutions to a wide range of difficult problems with imaginative and
thorough solutions; works under very general supervision, and results are reviewed upon
completion for adequacy in meeting objectives; erroneous decisions or failure to achieve
results normally causes serious program delays and considerable expenditure of resources;
frequent internal and external customer contacts and represents the organization in
providing solutions to difficult technical problems related to specific projects.
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Minimum Experience: Fully qualified individual with 5+ years.

Minimum Education: Bachelor’'s Degree or equivalent experience.

6. Consultant 111

Functional Responsibilities: Applies extensive expertise as a generalist or specialist;
solves complex problems that require the regular use of ingenuity and creativity; work is
performed without appreciable direction and is reviewed for desired results from a relatively
long time perspective; erroneous decisions would normally result in failure to achieve critical
organizational objectives; may function in project leadership roles and represents the
organization as prime customer contact on significant technical matters on contracts.

Minimum Experience: Specialist with 9+ years.
Minimum Education: Master’s degree or equivalent experience.

7. Consultant 1V

Functional Responsibilities: Applies advanced concepts, theories, and principles and
contributes toward development of new principles/concepts; works unusually complex
problems with consultative direction rather than formal supervision; erroneous decisions
would normally result in failure to achieve goals critical to major organizational objectives
and damage the image of the organization’s technological capability; advises top
management and customers on advanced technical research studies and applications;
managerial/leadership experience or necessary skills.

Minimum Experience: Consultant to management with 14+ years.

Minimum Education: Master’s degree or equivalent experience.

8. Coordinator |

Functional Responsibilities: Performs entry-level administrative or program support.

Minimum Experience: 0-2 years experience.
Minimum Education: HS Diploma.

9. Coordinator 11

Functional Responsibilities: Performs entry-level administrative or program functions.

Minimum Experience: 2-4 years relevant experience.

Minimum Education: HS Diploma.

10.Design Engineer

Functional Responsibilities: Requires ability to perform simple design analysis along with
being a resourceful problem solver. Must possess the ability to make decisions in a timely
manner. Must have excellent communication skills and knowledge of key dimensional
requirements.

Minimum Experience: Requires specialized experience in design.

Minimum Education: BSME/BSMET Degree or expertise in identified area.
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11 .Digital Design Engineer

Functional Responsibilities: Designs new products and makes improvements to existing
products. May evaluate products, parts, or processes for cost efficiency and reliability and
ensure project completion. Works with other members of the engineering staff to ensure
that production is completed in a timely manner. Relies on extensive experience and
judgment to plan and accomplish goals. Performs a variety of tasks. May lead and direct the
work of others.

Minimum Experience: 4-6 years of experience in the field or related area.

Minimum Education: Bachelor’s Degree in area of specialty.

12.Electro-Mechanical Designer

Functional Responsibilities: Fabricates, tests, analyzes, and adjusts precision
electromechanical instruments.

Minimum Experience: Requires the completion of an apprenticeship and/or formal training
in area of specialty with 4-6 years experience in the field or in related area.

Minimum Education: Bachelor’'s Degree.

13.Electro-Mechanical Packaging Engineer

Functional Responsibilities: Designs product packaging to ensure product integrity and
appeal under varying shipping and display conditions. Tests, analyzes, and selects materials
for packaging based on durability and cost effectiveness.

Minimum Experience: 8-10 years experience in the field.

Minimum Education: Bachelor’'s Degree.

14.Engineer |

Functional Responsibilities: An entry-level professional technical/engineering position.

Minimum Experience: Entry level position.
Minimum Education: Bachelor’'s Degree or equivalent experience.

15.Engineer |11

Functional Responsibilities: This position includes professional technical and engineering
positions.

Minimum Experience: 3 years of experience. Advanced degrees may be substituted for
years of experience.

Minimum Education: Bachelor’s Degree.

16.Engineer 111

Functional Responsibilities: This position includes senior level professional technical and
engineering positions in a lead role.

Minimum Experience: 5 years of experience. Advanced degrees may be substituted for
years of experience.
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Minimum Education: Bachelor’s Degree.

17.Engineering Technician I1

Functional Responsibilities: Performs standardized or prescribed assignments involving a
sequence of related operations. Follows standard work methods on recurring assignments
but receives explicit instructions on unfamiliar assignments; technical adequacy of routine
work is reviewed on completion; non-routine work may also be reviewed in progress.
Performs at this level one or a combination of such typical duties as: Conducts a variety of
tests using established methods. Prepares test specimens, adjusts and operates equipment,
and records test data, pointing out deviations resulting from equipment malfunction or
observational errors. Extracts engineering data from various prescribed but non-
standardized sources; processes the data following well-defined methods including
elementary algebra and geometry; presents the data in prescribed form.

Minimum Experience: 2-4 years experience.
Minimum Education: HS Diploma.

18.Engineering Technician 1V

Functional Responsibilities: Develops or reviews designs by extracting and analyzing a
variety of engineering data. Applies conventional engineering practices to develop, prepare,
or recommend schematics, designs, specifications, electrical drawings and parts lists.
Examples of designs include: detailed circuit diagrams; hardware fittings or test equipment
involving a variety of mechanisms; conventional piping systems; and building site layouts.
Conducts tests or experiments requiring selection and adaptation or modification of a wide
variety of critical test equipment and test procedures; sets up and operates equipment;
records data, measures and records problems of significant complexity that sometimes
require resolution at a higher level; and analyzes data and prepares test reports. Applies
methods outlined by others to limited segments of research and development projects;
constructs experimental or prototype models to meet engineering requirements; conducts
tests or experiments and redesigns as necessary; and records and evaluates data and
reports findings.

Minimum Experience: 3-5 years experience.

Minimum Education: BS Degree.

19.Ergonomist

Functional Responsibilities: Responsible for applying human factors principles and
techniques to the design and evaluation of products to ensure product compliance with
ergonomic design objectives. Develop HF tools and capabilities including human factors
design criteria, usability metrics, and ergonomics benchmarking processes. Integrate
resulting tools with product development process and use digital human modeling software
jack for virtual design.

Minimum Experience: 4-6 years experience.
Minimum Education: Bachelor’s Degree.

20.Executive Assistant

Functional Responsibilities: Provide direct support to team leaders. Assist management
in administrative tasks. Provide coordination of calendars, correspondence, and daily
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requests. Support financial management, allocation, planning, and execution of project.

Minimum Experience: 5 years relevant experience in executive assistance and office
administration.

Minimum Education: Bachelor’'s Degree or equivalent experience.

21 .Hardware Support Technician

Functional Responsibilities: Responsible for documenting in Excel, Word, Expandable,
DCN database and other applications. Verifies BOM's and generates change documents.
Analyzes hardware usage and setting up hardware carousels. Also responsible for
transferring hardware and operating supplies to carousels, and coordinating hardware
replenishment.

Minimum Experience: 0-2 years experience.
Minimum Education: HS Diploma.

22.Mechanical Engineer

Functional Responsibilities: Familiar with standard concepts, practices, and procedures
within a particular field. Relies on limited experience and judgment to plan and accomplish
goals. Performs a variety of tasks. Works under general supervision; typically reports to a
supervisor or manager. Designs, develops, and tests all aspects of mechanical components,
equipment, and machinery. Applies knowledge of engineering principles to design products
such as engines, instruments, controls, robots, machines, etc. May be involved in
fabrication, operation, application, installation, and/or repair of mechanical products.

Minimum Experience: 2-5 years experience in the field or related area.

Minimum Education: Bachelor’s Degree in engineering.

23.0ptical Metrology QS Engineer

Functional Responsibilities: Independently conceive plans to solve difficult technical
problems that are multifaceted and cross-disciplinary in nature. Publish plans and
procedures that describe the necessary objectives and processes to accomplish alignment
verification of complex structures.

Minimum Experience: 5-10 years directly related experience.

Minimum Education: Bachelor’s Degree.

24 .Product Engineer

Functional Responsibilities: Responsible for designing and developing a product/product
family. Ensures production procedures efficiently utilize materials and personnel. Tests
finished product for quality purposes and recommends changes to product specifications as
necessary. Familiar with a variety of the field's concepts, practices, and procedures. Relies
on extensive experience and judgment to plan and accomplish goals. Perform a variety of
tasks. A wide degree of creativity and latitude is expected.

Minimum Experience: 6 years experience.

Minimum Education: Bachelor’s Degree in engineering.
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25.Program Manager

Functional Responsibilities: The Program Manager shall be the primary technical and
managerial interface between the Contractor and Contracting Officer (CO) and the
Contracting Officer’'s Representative (COR). The Program Manager has full authority to act
for the Contractor on all contract matters relating to daily operations. The Program Manager
shall meet with the CO/COR as necessary to maintain satisfactory performance and to
resolve other issues pertaining to Government/Contractor procedures.

Minimum Experience: 8-12 years relevant experience.

Minimum Education: Master’s degree or equivalent experience.

26.Project Lead

Functional Responsibilities: Support Life cycle management, analysis, maintainability,
reliability, transportability, fielding, new equipment training (NET), configuration
management (CM), Information Assurance (lA) and testing. Ensure cost, performance,
equipment and software integration, risk, documentation review compliance. Lead functions
in integration.

Minimum Experience: 5 years relevant experience.

Minimum Education: Bachelor’'s Degree or equivalent experience.

27.Project Manager 1

Functional Responsibilities: Data collection, project management and oversight, project
cost estimation, preparation of statements of work, definition of scope for pending projects,
drafting correspondence, as well as attendance/ participation in meetings. Execute to set
project schedules and budgets in conformance with project and customer requirements.
Coordinate with other team members to assure schedules, cost estimates and strategies are
accurate and executable.

Minimum Experience: 2 years relevant experience.

Minimum Education: Bachelor’'s Degree.

28.Project Manager 11

Functional Responsibilities: Data collection, project management and oversight, project
cost estimation, preparation of statements of work, definition of scope for pending projects,
drafting correspondence, as well as attendance/ participation in meetings. Execute to set
project schedules and budgets in conformance with project and customer requirements.
Coordinate with other team members to assure schedules, cost estimates and strategies are
accurate and executable.

Minimum Experience: 4 years relevant experience.

Minimum Education: Bachelor’s Degree.

29.Project Manager 111

Functional Responsibilities: Data collection, project management and oversight, project
cost estimation, preparation of statements of work, definition of scope for pending projects,
drafting correspondence, as well as attendance/ participation in meetings. Execute to set
project schedules and budgets in conformance with project and customer requirements.
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Coordinate with other team members to assure schedules, cost estimates and strategies are
accurate and executable.

Minimum Experience: 8 years relevant experience.

Minimum Education: Bachelor’s Degree.

30.QA Engineer

Functional Responsibilities: Responsible for establishing software validation plans for
each product release. Defines test requirements for software testing and ensure traceability
to specifications. Performs functional testing at the software level to validate product
conformance to system specifications (black-box testing). Perform software Regression
Testing to ensure that no defects are introduced from changes made during and between
design cycles. Perform and/or facilitate testing and review of the Operator's Manual and the
system "Help" to ensure compatibility with system operation and intended use. Participate
in Requirements and Design Reviews to ensure product testability. Ensure software meets
intended use requirements, customer workflow and user scenarios. Work to ensure design
and implementation defects are caught early. Document defects or issues resulting from
review and test activities and coordinate with design engineers for resolution. Report test
progress.

Minimum Experience: 5-10 years experience.

Minimum Education: Bachelor’s Degree.

31.Scheduler 1

Functional Responsibilities: Lead scheduling effort for specific Projects on an as needed
basis. Facilitate the development of schedules which capture the scope of work for various
Projects, utilizing scheduling software. Create representative schedules, both detailed and
top level, including any required analysis, as well as maintenance of existing schedules.

Minimum Experience: 8 years relevant experience in a project or business team
environment.

Minimum Education: Bachelor’s Degree.

32.Scheduler 11

Functional Responsibilities: Lead project scheduling effort for specific Projects on an as-
needed basis. Facilitate the development of network schedules which capture the scope of
work for various Projects, utilizing scheduling software. Create representative schedules,
both detailed and top level, including any required analysis, as well as maintenance of
existing schedules.

Minimum Experience: 10 years relevant experience in a project or business team
environment.

Minimum Education: Bachelor’s Degree.

33.Scheduler 111

Functional Responsibilities: Provide leadership, guidance, and coordination, to facilitate
the creation of integrated network schedules representing project life-cycle scope and
approach. Utilize scheduling techniques and institutional standard practices and templates
which support creation of consistent schedule products. Support Program Office requests to

10
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evaluate/analyze project schedule data.

Minimum Experience: 12 years relevant experience.

Minimum Education: Bachelor’s Degree.

34. Senior Buyer

Functional Responsibilities: Provides support for the procurement of engineering related
products. Purchases customer materials including but not limited to fabricated sheet metal,
machined parts, optics, tooling and calibration services. Also assists R&D Engineering with
sourcing issues involving new processes and methods. Updates purchase orders affected by
engineering changes.

Minimum Experience: 2-4 years experience.
Minimum Education: BS Degree.

35.Software Test Engineer

Functional Responsibilities: Evaluates, recommends, and implements automated test
tools and strategies. Develops, maintains, and upgrades automated test scripts and
architectures for application products. Writes, implements, and reports status for system
test cases for testing. Analyzes test cases and provides progress reports.

Minimum Experience: 3-5 years experience in the field or in a related area.

Minimum Education: Bachelor’s Degree in area of specialty.

36.Specialist 1

Functional Responsibilities: Entry-level professional position.

Minimum Experience: Entry-level position.

Minimum Education: 4 year degree or equivalent work experience.

37.Specialist 11

Functional Responsibilities: Includes professional positions. Some incumbents may have
supervisory or team lead roles.

Minimum Experience: 2 or more years experience. Additional years of experience may be
substituted for degree requirements.

Minimum Education: 4 year degree.

38.Specialist 111

Functional Responsibilities: Includes senior level professional positions in a Lead role.
These positions typically provide primary support to corporate functions such as Contract
Administration or Accounting. Incumbents provide broad supervision of subordinates or
serve in a lead/mentor role.

Minimum Experience: Minimum 5 years experience.

Minimum Education: 4 year degree.

11
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39.Sr. Engineer

Functional Responsibilities: Responsible for design, development, analysis and
implementation of technical products and systems. Performs engineering design
evaluations. May develop a range of products. Recommends alterations to development and
design to improve quality of products and/or procedures.

Minimum Experience: 4-6 years of experience in the field or in a related area.

Minimum Education: Bachelor’s Degree in engineering.

40.Sr. Mechanical Technician

Functional Responsibilities: Designs, develops, and tests all aspects of mechanical
components, equipment, and machinery. Applies knowledge of engineering principles to
design products such as engines, instruments, controls, robots, machines, etc. May be
involved in fabrication, operation, application, installation, and/or repair of mechanical
products.

Minimum Experience: 4-6 years of experience in the field or in a related area.

Minimum Education: Bachelor’s Degree in engineering.

41.Sr. Test Engineer

Functional Responsibilities: Evaluates, recommends, and implements automated test
tools and strategies. Develops, maintains, and upgrades automated test scripts and
architectures for application products. Also writes, implements, and reports status for
system test cases for testing. Analyzes test cases and provides regular progress reports.
Familiar with a variety of the field's concepts, practices, and procedures. Relies on extensive
experience and judgment to plan and accomplish goals. Performs a variety of tasks. May
lead and direct the work of others. A wide degree of creativity and latitude is expected.

Minimum Experience: 4-6 years of experience in the field or in a related area.

Minimum Education: Bachelor’s Degree.

Functional Responsibilities: Providing software operation support and preparation of
guidelines and User Manuals. Providing training, both in-person and web-based. Maintain a
mastery of software application development, web page development, and database
administration.

Minimum Experience: 4 years relevant experience.

Minimum Education: Bachelor’s Degree.

43.Systems Engineer

Functional Responsibilities: Familiar with a variety of the field's concepts, practices, and
procedures. Relies on extensive experience and judgment to plan and accomplish goals.
Performs a variety of tasks. Leads and directs the work of others. A wide degree of
creativity and latitude is expected. Typically reports to a head of a unit/department.
Oversees the daily operations of the Unix/NT systems engineering function. May also be
responsible for 0S/390 function and staff. Builds, develops and manages all aspects of
UNIX/NT computing.

12
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Minimum Experience: Minimum 7 years of experience in the field.

Minimum Education: Bachelor’s Degree.

44 . Test Engineer/Engineer Analyst

Functional Responsibilities: Requires an understanding of Strength and Fatigue of
materials. Must have good oral and written communication skills. Experience with Data
Acquisition Equipment, Strain Gages and Accelerometers. Experience testing the
durability/strength of components and assemblies. Experience with data analysis and
reporting software (MS Office, NCODE, etc.)

Minimum Experience: 2 years engineering experience.

Minimum Education: BSME/BSMET or equivalent Engineering Degree.

45.Thermal Engineer

Functional Responsibilities: Responsible for providing thermal systems engineering
support to projects. Responsible for assessing thermal performance of projects and make
recommendations to team leads regarding thermal control. Also responsible for maintaining
thermal design and flight data archives.

Minimum Experience: 5-10 years experience.
Minimum Education: BS Degree.
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2. Maximum order. ($1,000,000.00)

$1,000,000.00. Requirements exceeding the maximum order will be processed in
accordance with Clause I-FSS-125.

3. Minimum order. ($100.00)
4. Geographic coverage (delivery area).
CONUS
5. Point(s) of production (city, county, and State or foreign country).

SkillStorm, Inc.

10105 Pacific Heights Blvd
Suite 260

San Diego, CA 92121-4249
Tel: (858)551-9322
www.SGIS.com

6. Discount from list prices or statement of net price. (None)

7. Quantity discounts. (None)

8. Prompt payment terms. (None)

9a. Notification that Government purchase cards are accepted at or below the

micro-purchase threshold.

Contractor will accept the Government purchase cards for orders at or below the
micro-purchase threshold.

9b. Notification whether Government purchase cards are accepted or not
accepted above the micro-purchase threshold.

Contractor will accept the Government purchase cards above the micro-purchase
threshold.

10. Foreign items (None).
11la. Time of delivery. (30 Days)
11b. Expedited Delivery. (None)

11c. Overnight and 2-day delivery. (None)

14
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11d.

12.

13a.

13b.

14.

15.

16.

17.

18.

19.

20.

20a.

Urgent Requirements. (None)
F.O.B. point(s) (Destination).
Ordering address (es).

SkillStorm, Inc.

10105 Pacific Heights Blvd
Suite 260

San Diego, CA 92121-4249
Tel: (858)551-9322
www.SGIS.com

Ordering procedures:

For supplies and services, the ordering procedures, information on Blanket Purchase
Agreements (BPA's), and a sample BPA can be found at the GSA/FSS Schedule
homepage (fss.gsa.gov/schedules).

Payment address (es).

SkillStorm, Inc.

10105 Pacific Heights Blvd
Suite 260

San Diego, CA 92121-4249
Tel: (858)551-9322
www.SGIS.com

Warranty provision. (None)
Export packing charges. (Not Applicable)

Terms and conditions of Government purchase card acceptance (any
thresholds above the micro-purchase level).

Contractor will accept the Government purchase cards are accepted above the micro-
purchase threshold.

Terms and conditions of rental, maintenance, and repair (Not applicable).
Terms and conditions of installation (Not applicable).

Terms and conditions of repair parts indicating date of parts price lists and
any discounts from list prices (Not applicable).

Terms and conditions for any other services (Not applicable)

15
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21. List of service and distribution points (Not applicable).
22. List of participating dealers (Not applicable).
23. Preventive maintenance (Not applicable).

24a. Special attributes such as environmental attributes (e.g., recycled content,
energy efficiency, and/or reduced pollutants). (None)

24b. If applicable, indicate that Section 508 compliance information is available
on Electronic and Information Technology (EIT) supplies and services and
show where full details can be found (e.g. contractor's website or other
location.) The EIT standards can be found at: www.Section508.gov/. (Not
applicable)

25. Data Universal Number System (DUNS) number. 112693358

26. Notification regarding registration in Central Contractor Registration (CCR)
database.

Contractor is registered in the Central Contractor Registration Database.
27. Disaster Recovery Purchasing. Skillstorm accepts the terms and conditions of

Disaster Recovery Purchasing outlined in clauses 552.238.76 and 552.238.80
(February 2007).

16
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